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Figure 1. Framework for productivity improvement.
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CRITERIA GREEN PRODUCTIVITY SPECIALISTS MASTER GREEN PROUCTIVITY SPECIALIST

Academic/Work Qualifications University degree or diploma with at least 5 years of work experience, or high school Certified GP Specialist.
certificate with 10 years of work experience or equivalent.

Prerequisite Participants can apply for certification with the requirements for proof of competence -

GP originating from:

knowledge and 1) Training course or training of trainers and consultants in GP or

understanding 2) GP-re!ated tral‘nmg pru-grarn or- - -

3) Equivalent national or international face-to-face and/or e-learning training program

Essential GP Knowledge Completed the Certified Green Productivity Specialist (CGPS) Preparatory Course with -
at least 75% course attendance (exemptions with conditions may be offered by CBs).

CPS Written i Passed the CGPS written examination conducted by a CB. -

GP implementation a) Carried out at least 1 GP assignment (consulting, training, promotion, or research) by | a) Carried out at least 5 GP assignments {consulting,

experience and report providing service to a client in relation to implementing solutions to improve promation, training, or research) by providing service to

submission productivity and environmental performance. clients in relation to implementing solutions to improve
b) Minimum of 360 work hours on consultancy, training, promotion, and/or research in productivity and environmental performance.
the last 12 months (comprising advisory work, data collection, analysis, making b) Submitted project reports to a CB.
recommendations, report writing, training design, and training on green productivity
solutions that are part of the framewaork for green productivity improvement).
c) Submitted a project report to a CB.

Client Testimonials Submit at least 1 positive testimonial from a client Submitted at least 5 positive testimonials from
on a GP project undertaken. clients on GP projects undertaken.

International Project Assignment Not Applicable Not Applicable

Green i Domain Expertise | See Table 3. GP domain expertise. See Table 3. GP domain expertise.

Evident of Process Skills Paossess the skills outlined in Table 4. Possess the skills outlined in Table 4.

Manifestation of People Skills Possess the skills outlined in Table 5. Possess the skills outlined in Table 5.

Code of Professional Conduct Certified GP Specialists must always uphold the code of professional conduct in relation to | Certified GP Specialists must always uphold the code of
clients, the public, and the profession for improving productivity and the i . The | professional conduct in relation to clients, the public, and the
types of conduct expected are shown in Table 6. profession for improving productivity and the environment. The

types of conduct expected are shown in Table 6. 114
O Y
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Certification Body (CB) A ion for A

1. Acandidate CB makes a formal application
2. The application s received, checked, and reviewed for adequate certification scheme information
3. The application is accepted, and a resource review conducted

4. An agreement between the APO-AB and CB is signed

[_smacer | 3

D or

A CE's quality system documentation is assessed against ISOIEC 17024 and APO-AB requirements

2

Preassessment {Optional}

Normakly for stage 1, no preassessment is conducted for ISONEC 17024 assessment. athough it may
be when y by the lead assessor in consultation with the CB

STAGE 2 [
ez L

Compliance Assessment

A comp! is conducted of the CB's quality system, including record
examination. to ensure compliance with ISO/EC 17024 and APO-AB reguirements

g

Assessment Report

Review and Decision-making Process

An assessment report is reviewed by an impariial, ndependent Accreditation Review Panel (ARP) that
will then make a recommendation to the Chaw of the APO-AB Councd

.

Approval of Accreditation or Other Decisions

The Chair of the APD-AB Council decides whether to grant ion based on the
reports, ARP h rewvisw, and i for i which i valid for four years.

[] Maintenance of Accreditation Status I@

Surveillance Assessment

A i i d of the dited CB at p intervals to ensurs
cantinuing compliance with ISO/IEC 17024 and APG-AB requirements, and the frequency of surveifance
asssssment will be according to APO COP documents. The general approach described for the
assessment stages shall be followsd in condusting surveilance assessments

2

Reaccreditation

The certificate of accreditation expires at the end of the fourth year. Prior to expiration, reaccreditation is
conducted by performing a reassessment of the accredited CB. The general approach described for the
assessment stages shall be folowed in ductil for i

Figure 1. APO-AB accreditation process.

1A5§1Lvae APO TunsasauszifiugudsusasaanuiBerviay (APO-AB 4001:2020 Issue 2)

1nsgiu Jermun Ussnoude mavesmialssiiufiedugudiusesauideavigluafiusn (nitial
accreditation) #iasiifjaiiasvenisiusesduauegiatios 5 au nisasiasvedndaduguiiusesaudingy wu
aoduiiunandnuiend sio APO fsvevian 2 Tﬂumicﬁ%@uﬁmmmmLSTJIEJ’nJmuJ waandn1sAiunsaugued
ATUNTBUUAY APO adarinsaausuidiudnuiu 2 viunnsiagud uarazagunanmsnsiauazliiily NC (Non
Conformity) lvuduadanielu 30 Tu

4.2.2 The general approach described for initial assessment stages shall be
followed for conducting the surveillance assessment and for reassessment for
reaccreditation.

Table 1. First cycle of accreditation.

Surveillance 1 Approximately 12 months from the date of granting/renewal
Surveillance 2 Approximately 15 months from the date of surveillance
Reassessment Approximately 3 months before the expiration date

Table 2. Subsequent cycle of accreditation.

Surveillance Approximately 18 months from the previous expiration date
Reassessment Approximately 6 months before the expiration date
Notes:

1. Remote assessment methodology as mentioned in 4.3.4.3) may be used by mutual
agreement between the APO-AB and the CB concerned.
2. The interval between assessments will not be more than two years.
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(complaint) awmaa%fau‘%swia@us‘i%’usaammL%Wﬂiylﬁlmma Msoarsoaiuunu APO-AB Aanunsavile Tnede

SoaGoumdriuazdosgniiarsaneunindodie (validate) wazinséumang (investigate Root cause of

complaint) %Q%ﬁﬂﬂémmfﬂmﬂ%ﬂiﬂ (Take appropriate action) fiely

n1sAsRUsiliuilaFusesrudFUTaIAUTBIYIYYEY APO-AB $19B9nauAsg L 1SO 17024
TunmsnsraguiiusesnnuiBerng Tu1nsgiu APO-AB 1003 tuenansénsds B3 APO-AB 1003 1y
Wy IuiidAyBeve ssdmsiiiumandnuiaeide Uszgndlilagususnainunnsgiu ISO 17024 Conformity
assessment General requirements for bodies operating certification of persons %Qﬁ‘ﬂ’aﬁﬂwm‘uaﬂmmgﬂuw
AwddyguisusaInnudsngdesiiiunismsnasgiumdn degn wu msufRiaussideungrane nsdl
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YIUWANITIUTOY NMSUNANNITNUNTTIUTEN seidauihemslgnsdyanual (Logo) nMsinn1staseussu Lay
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AnuluFun1snsIaUsHiu (Type of audit / assessment)
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assessment or gap analysis) Han13ATIIMITUandFuUszAue il UgUszIlumM U U
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Uslominnnisnsassdu warduumndunsinwssuunasguiug
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(preventive action)
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